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Serving as an organizational leader on a local or state level is a great 

way for professionals to stretch their leadership skills and contribute to 

the improvement of the architecture industry. 

Since 1995 when Denice Hunt was the first woman of African diaspora 

heritage elected president of an AIA component, Black women have 

been elevated to positions of leadership around the Institute. 

In 2023 as we celebrate, the first Black woman to be the incoming 

national AIA president, it seems fitting to have a conversation with 

Black women who have led AIA components around the US. 

Join us for this panel of women who had held various leadership roles 

at local, state, and national architecture organizations. 
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NCARB BY THE NUMBERS
VORTEX

Janeen A. Harrell, AIA, NOMA, LEED AP
Kathleen Sherrill, AIA, NOMA, NCARB, LEED AP
Meredith Everist, AIA, NOMA, LEED AP BD+C
April Drake, AIA, NCARB, LEED AP ID+C

Kathryn Tyler Prigmore, FAIA, NOMAC, NCARB, LEED AP BD+C, CDT
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Describe current data on the number of 
people of color, particularly African-
American, in the profession and in 
leadership in industry organizations

Understand career development 
preparation and mentoring resources to be 
successful in a professional leadership 
position

Discuss how increasing the diversity of 
the profession contributes to better 
Industry, communities, and built 
environment

DEVELOPMENT

DIVERSITY

DATA

DISMANTLE
Recognize the barriers to becoming an 
organization leader and how to overcome 
them to advance your career and how to 
dismantle them to help others
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16 Years
27 Unique Programs
29 Presenters
18 Cities
  3 AIA National Conferences
14 NOMA Conferences
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2023 NCARB BY THE NUMBERS
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0.1% Increase

New NCARB Record Holders
Source: NCARB By the Numbers 2022 
https://www.ncarb.org/nbtn2022

3.7% African American Men

3.1% African American Women
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African American as a Percentage of AXP Completions
Source: NCARB By the Numbers 2022 
https://www.ncarb.org/nbtn2022

2018--   4.0%

2022--   5.3%
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African American Architects as a percentage of ARE Completions
Source: NCARB By the Numbers 2022 
https://www.ncarb.org/nbtn2022

2018--   4.7%

2022--   6.1%
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AXP COMPLETIONS

African American Architects as a percentage of new Architects
Source: NCARB By the Numbers 2022 
https://www.ncarb.org/nbtn2022
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0.1% Increase

AXP COMPLETIONS

African American Architects as a percentage of NCARB Certificate Holders
Source: NCARB By the Numbers 2022 
https://www.ncarb.org/nbtn2022

2018--   1.8%

2022--   1.8%
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0.1% Increase

AXP COMPLETIONS

Years to Pass the ARE
Source: NCARB By the Numbers 2022 
https://www.ncarb.org/nbtn2022
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Directory of African American Architects
NOMA 
Formerly: Dennis Mann and Brad Grant  | University of Cincinnati
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African American Architects

Women Men Total

Women Men TOTAL     

1983 20 450 470

2001 133 1268 1401

2013 314 1607 1921

2023 570 1931 2501
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Projection to 5,000 or 12,000 African American Architects
Source: Riding the Vortex
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2023 VORTEX PRESENTERS



KATHRYN BRADFORD TYLER PRIGMORE,
FAIA, NOMAC, NCARB, LEED BD+C, CDT



Architect, Educator, Ethicist
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Directory of African American Architects
NOMA 
Formerly: Dennis Mann and Brad Grant  | University of Cincinnati

…now I am one of the first 20!

ROBERTA WASHINGTON
FAIA, NOMAC, NCARB, LEED BD+C

Historian
Early African American Women Architects



JANEEN HARRELL, AIA, NOMA, LEED AP



Janeen A. Harrell AIA | NOMA | LEED AP

Founder | Director ~ iJ DESIGN STUDIO





2010                       2020

• National Strategic Councilor  2021-2023
• National Board Knowledge Committee 2021-2023
• Illinois President    2020
• Illinois Treasurer    2019
• Illinois Secretary    2018
• Illinois Chicago Delegate   2013-2017
• 2030 Working Group   2011-2018
• AREs     2010



Travel

Gain exposure

Explore interests

Stack your skills and experiences

Broaden your circle

Move up/lead

Advocate and make an impact 

AIA, I-NOMA, Arquitectos, & CWA



Support is needed

People are just people

Lead in your own way

Your voice is needed

Find balance





KATHLEEN SHERRELL, NOMA, NCARB, LEED AP
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Just like building things



Keep your eyes open, don’t be afraid, find 

your voice!



and keep talking…



Work that speaks to me.



Passions that make me, me



MEREDITH EVERIST, AIA, NOMA, LEED AP BD+C
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Journey to Baylis Architects



Leadership and AIA Seattle MISSION
Champion the central role of architects in 
creating and sustaining a better built 
environment.

VISION
Envision a culture of design that fosters 
equitable, resilient, and thriving communities.

2800 + Members
5TH Largest AIA Component

IMPERATIVES 
• JUSTICE, EQUITY, DIVERISTY & INCLUSION
• HOUSING
• CLIMATE

AIA Seattle Organizational Chart



Inspiration



APRIL DRAKE, AIA, NCARB, LEED AP ID+C













Q&A



CONNECT with the PRESENTERS 

April DrakeMeredith EveristKathleen Sherrell



Kathryn Prigmore

CONNECT with VORTEX 

Riding the Vortex Collaborators
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THANK YOU


